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Without company values
there is no company culture.

Without company culture
there IS no periormance.

In a company of 150 employess, 54 people are at risk of
leaving their jobs.

A1 of them would do so because of lack of strong company
culture, values and appreciation.
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The Gulture Engine
of Your company
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Peer-to-Peer feedback

Sent this year

Create high performing teams
Foster a growth mindset culture
Connect people to strategy
Measure daily pulse of Your team
Drive actionable reviews
Celebrate Your people

91%

Increase from 2021
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HOW

TEAM IDENTIFY CUSTOM VALUES ANALYTICS

P E E R Employee Celebrate Create Drive Analyze data to

Recognition Top Custom-tail Meaningful measure

Employees ored work engagement, spot
wo RKS rewards through burnouts, improve

that people company communication

love values
STEP 1. STEP 2. STEP 3.

Implicati angajatii folosind
feedback pozitiv, tablouri de
bord gamificate si discutii
deschise

Add Peero to
Microsoft Teams.

ﬁ Microsoft Teams

Write glowing
messages, include
emojis, put a smile
on someone's face.

+25 §@

Mia Mavi; @Charlotte and @Kian +25
Amazing job leading and presenting
your work to the exec team!
#excellent-leader

+ Add-on 3

Exchange Your points

to meaningful
rewards

Lunch with the CEQ
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Local sports team tickets



ANALYTICS

FEEDBACK BECOMES DATA POINTS

Analyze data to measure

engagement, spot
burnouts, improve
communication

Power Bl

SILO

We'd rather not
commuhnicate with
other departments.
Our manager should
take care of that.

BOTTLENECK LEADER

We'd rather not I'm not sharing
communicate with feedback with my
other departments. colleagues, because |
Our manager should feel out of place.
take care of that.




All clients notice improvement in company value recognition and understanding

--Can name company values

93%
o-Understands company

72% 73%

values —
- 909 of companies using

Peero finds the improvement
to be significant and rapid

Before Peero 3 months 6 months 9 months 1 year




Peer to Peer Recognition

Since Peero launch

Act 39%
50 000+ o 39;
feedback shared /- nnovate /%
Personalize 36%

Asplre 18% Country activity

. in September

1 + _‘ il Estonia 49.4%
Transaction et

split by valu O | atvia 657
million W | ithuania 60.2%
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points shared

“We managed to help with
digital transformation while
people were employed from
home amidst crysis, boosted

engagement and
encouraged people to do
more via Peero.”

Viadisiav Mironov,

= Citadele Board Member



Together we can
Get through any
wall




